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BC,Gloversville, City Of And Csea Local
818 (City Employee Unit)
RESOLUTION NO. 48-2000
-
-
ER - 1
Councilmember(s)
moved its adoption_
Mele presented the following resolution and
RESOLUTION ACCEPTING THE MEMORANDUM OF AGREEMENT BETWEEN THE CITY OF
GLOVERSVILLE AND CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL
1000 AND AUTHORIZING THE MAYOR TO EXECUTE A CONTRACT BETWEEN SAID
PARTIES
. WHEREAS, a Memorandum of Agreement has been negotiated between.
the City of Gloversville and the Civil Serv~ce Employees
Association, Inc., Local 1000, and said Agreement is to have an
. effective date as of January I, 1998 and extending through December
.31, 2 a a 1, and
WHEREAS, it appears to be in the best interest of the City of
Gloversville to approve said Memorandum of Agreement.
NOW THEREFORE, be it hereby
RESOLVED, that the attached Memorandum of Agreement between the
City of Gloversville and the Civil Service Employees Association,
Inc .,.Local 1000 is .,herebyapproved and the Mayor is hereby
..a~t~orJ..~~d_,... Qn_ bE;b~.l-f. _.Q~ _the. ._C.ity.,...to. execute a Contract between.
. ..' .
said parties, upon acceptance of form by counsel for City.
__
."ro. ,. .
Seconded by Councilmember: Rose
Aye: 7
Naye: o
Dated: March 28, 2000
Aye Naye
CLEMENTE
LAURIA
. MELE
REID
x
Abstain
x
x
Aye Naye
REPPENHAGEN Abstain
ROSE x
VaSE x
NYS'PWll[jWOyh~ii BOlnank Lauria and Councilmember Eugene Reppenhagen. Abstained
RECEIVED '.
SEP 2 8 2000
CONCILIATION ~~
. .
REC'OMAR 0 H 2000
THE FOLLOWING REPRESENTS THE MEMORANDUM OF AGREEMENT REACHED BY AND
BETWEEN THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., AFSCME LOCAL
1000, AFL-CIO, AND THE CITY OF GLOVERSVILLE. THIS MEMORANDUM OF
.
- -
'AGREEMENT''''-'IS'--SUB"JEC~---TO--RATIFICATION'' BY' "BOTH "'PARTIES.--'PRIOR"- TO"
IMPLEMENTATION.
.
...~
ANY ARTICLE, SECTION, OR.. TERM NOT REFERRED TO IN THIS .MEMORANDUM OF
AGREEMENT SHALL REMAIN UNCHANGED.
Preamble -'Change to Read:
AGREEMENT made and entered into this -hday of ,7lt/.r&!" 2000, by
and between the City of Gloversville, hereinafter referred to as the
"City" or the "Employer" and the Civil Service Employees Association,
Inc., AFSCME Local 1000, AFL-CIO, the City of Gloversville Unit of
CSEA Local 818, hereinafter referred to "CSEA". or the "Union.".
ARTiCLE 5 - RiGHTS OF CSEA
NEW - Section 6. Upon CSEA's written request to the Mayor, contract
negotiations will begin upon' mutual agreement of the parties.
ARTiCLE 10 - CLOTHiNG
Change to Read:
Section 1. 'The annual clothing allowance for Public Works' and' the
Assessor's. Office employees covered by this Agreement. shall be. Three
Hundred Dollars ($300. 00).. (Effect'ive upon ratification of contract)
The annual.clothing allowance for clerical employees ,covered by this
Agreement shall be One Hundred Dollars ($'100. aD) .
One-half of the clothing allowance will be paid in the first payroll
period in April and the balance will be paid in the first payroll
period in September.
Sections 2, 3,' and 4 Remain Unchanged.
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ARTICLE 15 - ABOLITION OF POSITIONS/LAYOFFS AND RECALL
-..
.~"~"" - 0__. ....
Section 1. - Change reference" thirty (30) daysII as it appears twice'
.
'''--'
in Section 1 to. IIthirty (30) calendar days II .
Sections 2 « 3 - Unchanged
Section 4. - Change to Read:
The last person laid off shall be the first to be rehired. The City
shall give notice of recall by both reaular and registered or.
certified mail to the employees la~t. known address. Such recall
notice must be acknowledged by the ~ployee within ten (10) calendar
days of receipt. FaiJ.ure on the 'Dart' of'-the emDlovee to respond
within the aforesaid ten (10) calendar days of the date on which the
recali notice was received, shall constitute a voluntarY resianation
on the 'Dart of the em'DJ.ovee. The recall list shall be in effect for
two (2) years from the date. of layoff..
ARTICLE 17 - WORKDAY/WORKWEEK/OVERTIME
Sectiori 4.. - Revise to Read:
All employees will be paid one and one-half (1 1/2) times their
regular hourly rate when required to work more than their regularly
scheduled workweek of '40.hours per week. There will be no change in
shifts or schedules for the 'purpose of 'preventing any employee from
completing their normal workweek.. At manaaement's . discretion, .
employees may reauest comoensatory time off at time and one-half in
lieu of overtime oavment.
(deleted 35 hour workweek reference)
Sections 8. and 9. - Change to Read: {Effective upon Ratification}
Change references of 10% to read 15% shift differential.
ARTICLE 18 - HOLIDAYS
Add to the end of list of "Holidays" - One (1) Floating Holiday*
*Floating holiday shall not be cumulative and will be subject to
approval by management.
-2-
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ARTICLE 19 - VACATION LEAVE
Section 1. - Vacation (Effective upon ratification of agreement)
b) - Change to Read: (one hour vs. 1/2 day units)
b) Vacation time may be liquidated in one (1) hour units..
c) - Change to Read: (increase from 10 to 15 days)
c) Employees may carry over vacation leave- credits to a maximum of
fifteen (15) days or sell back up to fifteen (15) days.
Housekeeping - Remove letter "f" and re-letter accordingly.
. of)
. The current practice of. bargaining unit employees receiving
their vacation time as of January 1st of each year shall end as of
December 31, 1995.
ARTICLE 20 - SICK LEAVE
b) Change references from (7) hours to (8) hours.
To Read as Follows: (Housekeeping)
b) An employee who has accrued a minimum of thirty (30) sick leave
days may elect, at the sole option of the employee, to be paid up to
(15) days of accrued sick leave. For the purpose of determining the
amount of payment under this section only, a sick leave day is eight
(8) hours. The employee will be entitled to payment for :eight (8)
hours at the employee's hourly rate in effect at the time. of the
employee's request for each sick leave day the employee decides to
cash in. The employee may elect this option only once each year and
it must be exercised within five (5) working days before or after the
anniversary date of the employee's date of hire.
2/28/00
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ARTICLE 21 - PERSONAL LEAVE
.
--.
...
--.
...
--.
... . .
-
.
(Any employee who has completed 10 years will receive one (1)
additional day upon ratification of agreement). Informati.onal'
purposes.
a) Add the following sentence to the end of the section:
a) Four (4) days after ten (10) full years of employment.
b) Delete the first and third paragraphs of "b)II including the
example - b) to read as follows:
b) Effective January 1, 1996, personal time will accrue on an
employees anniversary date pursuant to the. schedule set forth in (a)
above.
.
c),' d) and e) - Unchanged
ARTICLE 23 - BEREAVEMENT LEAVE
(Effective upon ratification of agreement)
a) add to end of sentence "family member, one day for an Aunt or'an
Uncle.
"
b) Add as new' "10)"
10) - add "Aunts and Uncles" to receive one day.
ARTICLE 24 - FAMILY MEDICAL LEAVE ACT
Rename Article
ARTICLE 24 . AMERICANS WITH DISABILITIES ACT AND .FEDERAL FAMILY
MEDICAL LEAVE ACT
Change to Read:
The City and CSEA agree to comply with the Americans with
Disabilities Act and the Federal Family and Medical Leave Act as well
as any amendments.
2/28/00
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1/1/99 1% of $17,000 $170 Annually Individual Plan
1/1/99 1.5% of $17,000 255 Annually Two Person Plan
1/1/99 2% of $17,000 340 Annually Family Plap.
1/1/00 1% of $17,595 $176 Annually Individual Plan
1/1/00 1.5% of $17,595 264 Annually Two Person Plan
1/1/00 2% of $17,595 352 Annually Family Plan
1/1/01 1% of $18,211 $182 Annually Individual Plan
1/1/01 1.5% of $18,211 273 ,Annually Two Person. Plan
1/1/01 2% of $18,211 364 Annually Family Plan
2/28/00
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ARTICLE 25 - 'HEALTH INSURANCE
Chang~ to Read:
... . . ... ~ . ..0-. ..._. ......
Section 1. (a) - Indemnity Plans
The City will provide employees with two indemnity plans; currently
the Secure ". Blue Extra and Care Plus Plans. The member shall be
responsible for a deductible of' $120 per year for individual
coverage, $240 per year for coverage of two persons, and $360 per
year for family coverage under the plan.
The City will continue the prescription drug benefit with the members.
responsible' for a $10.00 co-payment for, brand c;lnda $5.00 co-payment
for generic drugs. '
Section 1.{b) - HMO Plans
The City will provide two HMO Plans, currently MVP and Health Now
Flex.
The City will continue MVJ?'s prescription drug .benefit with the
members responsible for a $5.00 brand and $3.00 generic co-payment.
Effective January 1, 2001 the prescription drug benefit for MVP shall
be $5.00 generic $10.00 brand drugs. The Health Now Flex
prescription drug card will be subject to a $10.00 co-payment for
brand and $5.00 co-payment for generic drugs.
Section 1.{c) - Open Window periods
Management will notify all employees of the "open window period" .to
change health.insurance carriers in a timely manner.
Section 2. - Effective January 1, 1999 all employee will contribute
towards health insurance at the following rates:
INDEMNITY PLANS - Currently Care Plus. and Secure Blue Extra Plans
HMO PLANS - Currently Health .Now Flex and MVP
1/1/99 .05% of $17,000 '$ 85 Annually Individual Plan
1/1/99 .075% of $17,000 128 Annually Two Person Plan
1/1/99 1%' of $17,000 170 Anriually Family Plan
1/1/00 .05% of $17,595 $ 88 Annually' Individual Plan .
I
1/1/00 .075% of $17,595 132 Annually Two Person Plan
1/1/00 1% of $17,595 176 Annually Family Plan
1/1/01 .05% of $18,211 $ 91 Annually Individual Plan
1/1/01 .075% of $18,211 13"7 Annually Two Person Plan
1/1/01 1% of $18,211 182 Annually Family Plan
,.
Successor agreements will increase the contribution towards health
insurance equal to the future percentage raise. negotiated on the
dollar figure 'of $18,211 and the appli<;:able-percentage contribution
of the plan the employee is participating ~n using the above
formulas.
Part-time employees (those working 25 hours or less) will pay health
insurance based on the applicable percentage of the health insurance.
plan chosen based on the annual dollar amounts of $8,500 for 1999,
$8,798 for 2000, and $9,105 for 2001.
Contributions for health and vision insurance will be taken out of
paychecks on a weekly basis. A .125 pre-tax dollar plan wil.l be
implemented as soon as practicable upon ratification of this
agreement.
Section 3. See Section 1 (Remove)
Section 4. - Remains
Section 5. Change to Read: {Effective Upon Ratification}
The City shall provide vision' care through the CSEA.Ernployee Benefit
Fund, the Platinum 12 Vision Care, for all employees and their
dependents;" at the guaranteed' ra.te of $13.44 monthly payment through
June 30, 2-001. The City will continue the benefit effective July. 1,
2001 with the employee paying any increase in benefit cost.
.
Section 6. Remains
Section 7. - Health Insurance Reimbursement Program - Change to Read:
Those employees covered by this Agreement who have other nealth
insurance cov~rage may elect to cancel .their coverage. through the'
City. Those employees who choose to cancel will be reimbursed $75
per. J~Qnth... . The _.reJ.mP1).~~E:.~~P.t..wilJ._ p.e..maq~.._ qnce J;~er ~onth following
the subm~ssion of a claim form. If an employee who h'as"ei"ected this -..
option should lose their other coverage, they shall immediately
notify the City an the coverage shall be reinstated as soon as it is
t;.;~; practicable depending upon the insurance carrier and the type of
coverage reques ted. .
2/28/00
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Section 8. - Retiree Health Care
(Move - to Article 28 - Retirement)
a). Effective upon the execution of this Agreement, prospective CSEA
Retirees shall contribute toward their health insurance premium
coverage. The schedule below reflects a percentage of total cost of
the health insurance and prescription drug premiums, based on
completed years of service in accordance with the schedule below:
1 - 5
6 - 10
11 - 15
16 - 25
26 Plus
Years
Years
Years
Years
Years
100%
80%
50%
25%
10%
b) . Effective upon the execution of this agreement, eligible
retirees shall elect Medicare Part B or its equivalent as soon as
they are eligible with the City paying the applicable premium.
c). Should a CSEA retiree pass away, the retiree's surviving, spouse
shall be eligible to obtain health insurance through the City's,
carrier, if permitted, at the City's group rate 'for the coverage
desired. The surviving spouse shall be required to 'pay one hundred
percent (100%) of the cost of the,coveragp selected.
d) . Upon retirement directly from service with the City or upon
death while in service for the City,. accumulated unused sick,
vacation and personal leave shall be paid to the employee' or his/he~
personal representative in a lump sum. '
Old b & c - delete
Article 28 Sections 1-4 remain; renumber above sections as 5 - 8.
ARTICLE 26 - COMPENSATION
Section 1. - Compensation - Change to Read as Follows:
Effective 1/1/98 - 0% increase on each employees hourly rate
Effective 1/1/99 - 3.5% increase on each employees hourly rate
Effective 1/1/00 - 3.?% increase on ,each employees hourly rate
Effective 1/1/01 - 3.5% increase on each employees hourly rate
The City will provide as Appendix
CSEA bargaining unit titles.
..
A," a salary schedule for all
.
.--,...
.
... ...
Section 2 - No change.
~~-~.J
2/28/00
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ARTICLE 27 - LONGEVITY
Delete the current ~anguage and replace as follows.
Section 1. Effective January 1, 2000, employees will receive
longevity compensation 'at the rate of $50 per year for each year of
service commencing at the completion of the 1st year of service.
Employees. who are on the previous 1993 -97 bargaining agreement's
schedule and are now entitled to mor~ money will not be harmed. The
longevity payments will continue to a'maximum of $1,100 per year.
(Employees who are entitled to more money 'based on years of service
will be paid based on the language in Section 2). {Reference}'
Section 2. Employees shall be paid their longevity in the first p~y
period subsequent to their anniversary date.
.
Section 3. Remains.
."
. 2/2.8-1--0-0-.. ...
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ARTICLE 31 - GRIEVANCE PROCEDURE
Delete Current language and revise as follows:
Section 1 - Grievance - Intent of the Parties
a) . It is the purpose of this procedure to secure at the
.lowest possible administrative level, equitable solutions to
grievances through procedures under which the parties may present
grievances free from coercion, restraint or reprisal.
section 2 - GRIEVANCE DEFINITION
a) . "EMPLOYEE" any person(s) covered by this agreement
specifically provided for under Article .2, Section 2, who is
currently on the payroll. In the even of-a layoff or termination,
the affected employee must commence any grievance relative thereto
within ten (10) days of the notification.
b) . "EMPLOYER" - the City of Gloversville.
c) . "ASSOCIATION" or "UNION" the Civil Service Employees
Association, Inc.., and'its representatives.
d) . "GRIEVANCE" - any claimed violation, misinterpretation,
inequitable application or non-compliance with the provisions o~ this
Agreement; those matters affecting an employee's .health and/or safety.
relating to materials or equipment furnished to an employee.
e) . "SUPERVISOR" - the individual or the next higher level of
authority above the employee in the department where~n the grievance
. exists and who normally assigns and supervises the employee's work.
f) . "DEPARTMENT HEAD" - person responsible for the overall
function of an individual operat:ional division of City government,
wherein bargaining unit employees are located. Relevant operational
divisions of the Ci ty include the following: Assessor's Office,
Finance Department, City Clerk's Office, Department of Public Works,
and the Police and Fire Departments. '
g)
. "DAYS" - all work days, which excludes Saturday, Sunday
and holidays. The term ~days" sha~l be used to compute the number of
days within which action must be taken or notice given within the
terms of this procedure. '. Compliance with time frames outlined in the
Steps of the Grievance Procedure shall be a condition precedent to
arbitration.
...
.h)-." .'''CLASS ACTION GRIEVANCE" -.. any .issue 'which affects two o-r
more employees in the bargaining uni t as described in Article 2
Section 2 of this agreement.
2/28/00
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Section 3 - GRIEVANCE REPRESENTATION
a} . An employee or employees who have filed a grievance may
select to either represent themselves, select the Unit President
and/or his/her designee, or request a CSEA Labor Relations Specialist
to assist in the processing and/or preparation of the grievance. No
representative may be present from any empioyee organization other
than CSEA.
b). The CSEA Labor Relations Specialist assigned by CSEA to
administer the Agreement shall receive notification of any written
grievance received by the Mayor on a mutually agreed to form. It is
agreed by the parties, however, that the CSEA unit President shall
have the ultimate responsible to apprise the CSEA Labor Relations
Specialist of any written grievance receiveaby the Mayor.
Section 4 - GRIEVANCE ACCESSIBILITY
a}. When a gr~evance has been filed, the employee(s) who filed
said grievance may request and receive their personnel file.
b)
'. All grievance discussions meetings conferences and
hearings shall be conducted at a mutually convenient time.
Section 5 - ADHERENCE 'TO GRIEVANCE TIME FRAMES
a). If an adverse determination at any stage of this procedure
is not appealed'to the next step within the applicable time, period,
the grievance shall be deemed abandoned and of no Further effect.
Compliance with time frames of the Grievance Procedure's Steps shall
be a condition precedent to arbitration. The time li~its at any step
may be extended by mutual consent"of the parties.
Section 6 - ARBITRATION EXPENSES,
a}. The fees and expenses of the arbitration shall be borne
equally by the parties.
2/28/00
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STEP ONE
An employee who claims to have a grievance shall present his/her
grievance to his/her Supervisor or Department Head in writing within
ten (10) days of its occurrence or within ten (10) days of when the
employee becomes or should have become aware of the subject matter of
the grievance.
The employee's Immediate SuperVisor or Department Head shall meet
with the parties to resolve the grievance within three (3) days after
receipt of the written grievance. A~ter said meeting, the Immediate
Supervisor or Department Head shall 'render a decision within five .(5)
days.
STEP TWO
The employee, if not satisfied with the decision at Step One, may,
within five (5) days of receipt of the decision, re~est a review of
the grievance by the Mayor or his/her designee. Such r~quest sha~l
be in writing with a copy to the employee's Immediate Supervisor or
Department Head. The Mayor or his/her designee shall convene a
conference, within ten (10) .days after his/her. receipt of ,the
employee's request for review. The Mayor or his/her designee shall
render a decision in writing within twenty (20) days after the
conference with copies to the employee and his/her representative.
.
.
,
CLASS ACTION GRIEVANCES' may be initiated by CSEA'at this -Step .of the
Grievance Procedure. Under no circumstances, may CSEA commence a
class action grievance relative to an issue or on behalf of any party
not specifically covered by the provisions of this .procedure., ,The
parties agree that the grievance procedure shall only apply. to
employees and class action grievances as defined in this Article and
that CSEA shall have no right to commence a class action grievance on
behalf of any party not having" a specific right' to 'utilize the
procedure.
STEP THREE
If the employee is not satisfied with the decision at Step ~wo, CSEA,
Inc., and only CSEA, Inc., may serve a' demand for arbItration in
accordance with the rules of the Public Employment Relations Board.
CSEA shall have twenty (20) working days from the employee's receipt
of the determination at Step Two to serve its demand for arbitration
on the City. Service of the Demand for Arbitration shall be made
upo.n___tha. ._May.or._u__or C.i.t~,~,.s___rJ~.PI_eJ2.~n,t.9J:.J_y~
! J~.Qg\121'iance wi th the
time frames specified herein shall be a condi tian --'-pr"ecedent"-"to'
arbitration.
< . i':..;..~'"
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The arbi trator shall have nq power to add to, subtrac,t from, or
change any of the provisions of this Agreement. The arbitrator shall
not render any decision contrary to established law', regulations or
ordinances. The arbitrator shall also have no authority to make an
award covering any period beyond the date the employee became or
should have become aware of the subject matter of his or her
grievance. CSEA shall have the right to submit briefs to support a
particular grievance at arbitration. The arbitrator's decision shall
be final 'and binding upon the parties.
add as: ARTICLE 32 - DISCIPLINARY PROCEDURE
(RENUMBER REMAINING ARTICLES IN CONTRACT)
Section 1 - EMPLOYEE COUNSELING-
a). An employee's supervisor may couns~l an employee
concerning deficiencies in performance or misconduct which do not.
warrant disciplinary action. The purpose of employee counseling is
to provide assistance to the employee by making him or her aware of
expectations of perforI'C'.aDce."
b) . Counseling shall be provided by the means of person to
person oral communication. A counseling session may be followed by
confirming memorandum, at the discretion of the 'supervisor. C,opies
of counseling memorandums will be maintained in the employee's
personnel file. The employee shall receive a copy of a~y counseling
memorandum and may place a written response to same in his or her
personnel file. '
c). The employee shall have the right to CSEA representation
during a counseling session, and shall be notified, of such right,
pursuant to applicable law.
2/28/00
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Section 2 - DISCIPLINARY RIGHTS AND DEFINITION
a) . The definitions and terms as outlined in Article 31
Section 2- Grievance Definition, shall apply to disciplinary
proceedings.
b) . The parties subscribe to the concept of progressive
discipline except for serious offenses. Any employee subject to
disciplinary action shall have the right to CSEA representation. An
employee may not be removed from service or otherwise disciplined
except for acts of incompetency, insupordination or mis~onduct.
c). Upon completion of a ninety (90) day probationary period,
all employees in the non-competitive and labor classes shall be
according the same right to due process 'as permanent competitive
class employees through the'disciplinary procedure.
c). It is agreed between the parties that due process via this
disciplinary procedure is in lieu of Sections 75 and 76 of the New
York State Civil Service Law.
e). An employee who has been disciplined shall have the right
to request and receive their personnel history, folder.
f) . An employee who has been served with a Notice of
Discipline may select to either represent themselves, select the Unit
President or his/her designee, or request a CSEA Labor. Relatiqns
Specialist to assist in the processing, and/or preparation of the
disciplinary action.
Section 3 - DISCIPLINARY INTERROGATION
a). An employee who is a"potential subject for disciplinary
action and is the subject of interrogation by the City, the employee
has the right to:
1. To be informed of the subject matter and to confer
privately with a CSEA representative before questioning begins;
.2. To 'have a CSEA representative present during the
interrogation; and,
3 . To offer information following the questioning.
..
", ---_.-
4_
...._.___..
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Section 4 - DISCIPLINARY CHARGES
a). Where the City seeks the ~position of a written
reprimand, suspension without p~y, a fi~e, loss of accrued leave
credits, reduction in grade, or dismissal from service, a notice of
such discipline shall be made in writing and served upon the employee
and the CSEA Unit President, simultaneously. The notice of
discipline' shall contain a description of the alleged acts and
conduct including reference to dates, times and places. The notice
of discipline shall also include the proposed penalty.
Section 5 - DISCIPLINARY GRIEVANCE APPEAL
STEP 1
The employee may, within ten (10) working days' of receipt of the
Notice of Discipline, appeal the charges with the Mayor or his/her
designee. Such request must be made in writing by the employee to
the Mayor,with a copy to the CSEA Unit President. Within five (5)
working days, the parties shall meet and the ~ayor or his/her
designee shall issue a decision within five (5) working days. An
employee who fails to appeal a Notice of Discipline within ten (10)
working days of receipt will have the' proposed penalty implemented
with no further appeal.
STEP 2
If the employee is not satisfied with the decision at. Step 1, the
employee, CSEA, Inc., or private counsel, may serve a demand for
arbitration in accordance with the rules of the Public Employment
Relations Board. Within twenty (20) working days from the
employee's receipt of the Step 1 decision, a Demand for Arbitration
must be served upon the City or the City's, representative.
Compliance with the time frames sp~cified herein shall be a condition
precedent to arbitration.
The arbitrator shall not render any decision contrary to established
law, regulations or ordinances. The arbitrator's decision shall be
final and b:tnding upon the parties. The fees and expent?es of the
arbitration shall be borne equally by the.parties. '
2/28/00
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ARTICLE 39 - OUT OF TITLE COMPENSATION
Add sentence to end of Section 1:.
This provision shall not apply in the case of a member of the
bargaining unit who has .tested positive for drugs or alcohol and is
assigned to work in a higher paid job classification as a result of
such positive test.
ARTICLE 35 - APPROVAL OF THE LEGISLATIVE BODY
Move to end of the Agreement.
Article 24 - Duration
The term of this Agreement. shall be from January 1, 1998 through
December 31, 2001.
THE PARTIES AGREE TO RECOMMEND THE APPROVAL OF THIS MEMORANDUM OF
AGREEMENT. TBIS MEMORANDUM OF AGREEMENT SHALL BE PRESENTED TO THE
GLOVERSVILLE COMMON COUNCIL ONLY AFTER SAID MEMORANDUM HAS BEEN
RATIFIED BY THE CSEA MEMBERSHIP.
i..r..!1 (t#l/J'/lA/1 0
ST KEMMER, UNIT PRESIDENT
U b~J\
PAT COOPER, "dOM:MITTE"E MEMBER
0 )/ ~ '., ' '. . .
.
..~
,
.t.~'1-.tJ..'lt./4--
MAYOR ABRAHAM V. SEROUSSI
w~~~
HELEN HOLLAND, COM:MITTEE MEMBER
DATED: ~
. ,
( /~a,/L~~~ I, Ztlo tJ
I /
~r Sdl&
KENNETH BUDDLE, COMMIT~EE MEMBER
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